Iil[

ManpowerGroup

UNDER EMBARGO UNTIL 00:01 GMT June 14, 2022
CZECH EMPLOYERS EXPECT A RECOVERY IN THE LABOR MARKET

Prague, 14 June 2022 — During the coming quarter, hiring decision makers in the Czech
Republic predicted a strong staffing climate with a Net Employment Outlook (NEO) of
19-percentage-points. Compared with the second quarter of 2022 workers in the Czech
Republic can expect the NEO to strengthen by 8-percentage-points, and since hiring managers
were asked in Q3 2021 to strengthen by 14-percentage-points. This is the highest NEO
recorded in the Czech Republic since we started tracking in 2008. The NEO in the Czech
Republic is ranked in the bottom half globally, -14-points below the global average.

The Czech Republic, like many of the countries neighboring Ukraine, has seen an increase in
the NEO since last quarter. The influx of people, over 300,000 refugees so far, and additional
manufacturing mean employers expect to hire. Additionally, confidence may be high among
Czech employers as the employment rate recently exceeded pre-pandemic levels.

“The need for companies to hire new employees continues to increase and the
ManpowerGroup Labour Market Index is at its highest level since the survey was launched in
2008. Recruitment optimism is seen in all sectors of the economy, but most notably in the
financial sector and real estate. Continued difficulties with supply chains, rising inflation and
energy prices are not having a negative impact on the labour market and unemployment has
fallen to 2018 levels. However, given the great uncertainty in the economy, it is very unlikely
to fall below 3%,” said Jaroslava Rezlerova, Managing Director of ManpowerGroup Czech
Republic.

Industry sector comparisons

Hiring managers in 10 of 11 sectors in the Czech Republic anticipate an increase in staffing
levels in Q3 2022, while 1 sector decreases. In comparison with Q2 2022, staffing climates
strengthened in 8 of 11 sectors, and weakened in 3. Since the Q3 2021, the NEO strengthened
in 7 of 11 sectors.

The most competitive sector in the Czech Republic is Banking, Finance, Insurance and Real
Estate with a NEO of 56, increasing by 32-percentage-points since Q2 2022, and increasing
by 50-percentage-points since the third quarter of 2021. This quarter is the highest NEO
recorded in Banking, Finance, Insurance and Real Estate since we started tracking in 2008.
This sector's NEO is ranked third globally, beating the 40-country average quarterly increase
by 18-points.

The sector with the largest increase since the second quarter of 2022 is Wholesale and Retalil
Trade with a change of 42-percentage-points. This quarter is the highest NEO recorded in
Wholesale and Retail Trade since we started tracking in 2008. This sector's quarterly increase
is ranked first globally, beating the 40-country average quarterly increase by 39-points.

Regional comparisons

Employers in all 3 regions in the Czech Republic expect an increase in staffing levels in the
next quarter. Since Q2 2022 and looking back to Q3 2021 staffing climates strengthened in all
3 regions.

The most competitive region in the Czech Republic is the Prague region with a NEO of 23,
rising by 2-points since the Q2 2022, and rising by 14-percentage-points since the third quarter
of 2021.
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The region with the largest increase since last quarter is the Bohemia region up 18-points up
to the NEO of 21. This quarter is the highest NEO recorded in Bohemia since we started
tracking in 2008.

Organization Size Comparisons

Hiring managers in all 4 sizes of organization in the Czech Republic anticipate an increase in
staffing levels from July to September 2022. Since the second quarter of 2022 hiring paces
have strengthened in 3 of 4 sizes of organization and weakened in 1 size of organization.
Looking back to this quarter last year hiring environments have strengthened in 3 of 4 sizes of
organization.

Employers in organizations with 50-249 employees in the Czech Republic are most optimistic
with a NEO of 22, rising by 13-points since the last quarter, and by 21-percentage-points since
the third quarter of 2021. This quarter is the highest NEO recorded in 50-249 since we started
tracking in 2008.

Global Overview

ManpowerGroup surveyed a total of 40,353 employers in 40 countries and territories to
measure employer hiring intentions for the third quarter of 2022. Interviewing was carried out
while effects of the COVID-19 pandemic were still prevalent. The survey findings for the July
to September 2022 period are also likely to reflect the ongoing economic disruption in some
countries resulting from the conflict between Ukraine and Russia, as well as from cost-of-living,
inflation, and energy pressures.

Employers around the world are still expecting strong growth in payrolls. The Net Employment
Outlook (NEO) for Q3 2022 is 33 points. There is a slight increase in positivity since last quarter
(+4 points), although expectations have not reached the same height as the first quarter of
2022 (36 points). Based on seasonally adjusted analysis*, employers surveyed in almost all
countries and territories expect to grow payrolls in the upcoming quarter.

The strongest hiring plans for the next three months are reported in Mexico (59), Brazil (54),
and India (51). Employers in Greece (-1) are the only ones to expect to see a small decrease
in payrolls. Employers in Taiwan (3) and Japan (4) report a low, but positive, Net Employment
Outlook (NEO).

Hiring sentiment strengthens in 28 of the 40 countries and territories compared to the previous
quarter. Expectations in Singapore (+15) improve for another quarter. Singapore and
Guatemala (+14) show the biggest growth in expectations this quarter. Hiring sentiment
weakens in 10 of the 40 countries and territories, especially in Sweden (-12) and Austria (-12).
In Germany and Hungary hiring sentiment remained at 23 and 13 points respectively since last
guarter. In a year-on-year comparison, the Outlook improves in 36 countries and territories but
weakens in 4 (Japan, Taiwan, Greece, and Romania).

The next ManpowerGroup Employment Outlook Survey featuring the forecast for the 4Q 2022
period will be published on 13 September 2022.

For additional information, please contact:
Jifi HALBRSTAT, email: jiri.halbrstat@manpowergroup.cz

Note to Editors

Commentary is based on seasonally adjusted data where available. Full survey results for
each of the 40 countries and territories included in this quarter’s survey, plus regional and
global comparisons, can be found in the ManpowerGroup Press Room at
www.manpowergroup.com/meos. In addition, all tables and graphs from the full report are



http://www.manpowergroup.com/meos
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available to be downloaded for use in publication or broadcast from the ManpowerGroup Web
site at: http://www.manpowergroup.com/press/meos.cfm

ManpowerGroup has also released its ManpowerGroup Employment Outlook Survey Explorer
tool, a new interactive way to examine and compare its data. The tool can be viewed at
http://www.manpowergroupsolutions.com/DataExplorer/

This survey is conducted quarterly to measure employers’ intentions to increase or decrease
the number of employees in their workforce during the next quarter. The Czech Republic is
one of 40 countries and territories participating in the quarterly measurement of employer
hiring intentions. The survey for Quarter 3 2022 was conducted by interviewing
a representative sample of 518 employers in the Czech Republic and asking the same
question: “How do you anticipate total employment at your location to change in the three
months to the end of September 2022 as compared to the current quarter?”

The global ManpowerGroup Employment Outlook Survey has been running for 60 years, and
uses a validated methodology in accordance with the highest standards in market research.
This survey helps to identify the hiring intentions of both regional and industry sector
employers, and facilitates preparation for labor market pressures.

About the Survey

The Employment Outlook Survey — conducted in October 2021 — is the most comprehensive,
forward-looking employment survey of its kind, used globally as a key economic indicator.
The Net Employment Outlook is derived by taking the percentage of employers anticipating
an increase in hiring activity and subtracting from this the percentage of employers expecting
a decrease in hiring activity.

About ManpowerGroup™

ManpowerGroup® (NYSE: MAN), the leading global workforce solutions company, helps
organizations transform in a fast-changing world of work by sourcing, assessing, developing
and managing the talent that enables them to win. We develop innovative solutions for
hundreds of thousands of organizations every year, providing them with skilled talent while
finding meaningful, sustainable employment for millions of people across a wide range of
industries and skills. Our expert family of brands — Manpower, Experis and Talent Solutions —
creates substantially more value for candidates and clients across more than 75 countries
and territories and has done so for over 70 years. We are recognized consistently for our
diversity - as a best place to work for Women, Inclusion, Equality and Disability and in 2022
ManpowerGroup was named one of the World's Most Ethical Companies for the 13th year -
all confirming our position as the brand of choice for in-demand talent.

Gain access to ManpowerGroup’s extensive thought leadership papers, annual Talent
Shortage surveys and the ManpowerGroup Employment Outlook Survey, one of the most
trusted indices of employment activity in the world, via the ManpowerGroup World of Work
Insight iPad application. This thought leadership app explores the challenges faced by
employers navigating the changing world of work and provides in-depth commentary,
analysis, insight and advice on strategies for success.

Enter the Human Age at: www.manpowergroup.com/humanage
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About ManpowerGroup Czech Republic

Through a network of over 35 offices, we provide staff (nearly 12,000) for around 1,200 clients.
With employment opportunities in the public and private sector, on both a permanent and
temporary basis, we make it easy for people to find employment and for companies to find staff
with the skills they need. Solutions include permanent and temporary positions, holiday,

maternity or sick coverage, through to large workforce transformation and outsourcing
contracts.

More information available on www.manpowergroup.cz.
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